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EXPLANATION OF REPORT PREPARATION: 
DISCLOSURE STANDARDS AND TRANSPARENCY

REPORT INTRODUCTION

Based on the principles of objectivity, fairness, transparency, and comprehensiveness, Yingde Gaseses 

discloses to our shareholders and stakeholders Yingde Gaseses' sustainable development practices from 

January 1, 2024 to December 31, 2024 in three dimensions of environmental, social, and corporate 

governance. In order to enhance the completeness of the report and to reflect the changing trends, this 

report also provides relevant data from 2020-2023 as much as possible for the reference of all parties.

REPORT REFERENCE

This report refers to the guidelines in the “IFRS Sustainability Disclosure Standards” issued by the 

International Sustainability Standards Board (ISSB). 

· Refers to “IFRS S1 General Requirements for Disclosure of Sustainability-related Financial Information” 

  and “IFRS S2 Climate-related Disclosures”; 

· Refers to “The Ten Principles of the UN Global Compact” and “the United Nations 2030 Sustainable   

  Development Goals (SDGs)”;

· Refers to certain materiality topics from “Sustainable Accounting Standard Board” (SASB) Standards.

DATA SOURCE

The non-financial information in this report is provided by various departments of the headquarters of 

Yingde Gases and its branches.

REPORT SCOPING

The environmental, social, and governance data in this report covers Yingde Gases's business operations 

within China and overseas.

TERMINOLOGY EXPLANATION

For the convenience of readers, in this report, unless the context requires otherwise, "Yingde Gaseses" is 

referred to as "we", "us" or “our”.

REPORT ACQUISITION

This report is published in both Chinese and English format in print and online. The electronic 

version is available on the company's website "www.yingde.com".

If there is any discrepancy, please refer to the Chinese version. If you have any questions or 



David Wong

In 2024, amid a complex and ever-changing market environment, Yingde 

Gases overcame challenges, forged ahead with determination, and delivered 

remarkable results. As a leading industrial gas company in China, Yingde 

Gases has always adhered to the concept of sustainable development—

rooting itself in the Chinese market, expanding overseas operations, and 

leading the industry's advancement.

Looking back on Yingde Gases' 20+ years of endeavor, we have demonstrated 

resilience and enterprising spirit. Through initiatives such as expanding the 

business footprint, scaling up professional teams, refining operational man-

agement systems, unlocking the value of existing projects, and innovating 

business cooperation models, the company has accumulated industry experi-

ence, consolidated its industrial foundation, and achieved a leap in both 

business scale and competitiveness.

In 2024, Yingde Gases completed the diverstiture of clean energy business, 

welcomed new investors, and embarked on a new journey toward high-quali-

ty development.

To better empower customers, reward shareholders and the society, we are 

committed to integrating ESG principles into the entire value chain—from 

strategic planning to business development, and from supply chain collabora-

tion to production management. While creating economic value, we consis-

tently prioritize social and environmental benefits, realizing the organic unity 

of business objectives and social responsibilities.          

We are dedicated to green development, aiming to establish ourselves as an industry benchmark in low-carbon 

practices and empower customers through green solutions.



Shen Wei
General Manager, Management

 Center of Yingde Gases

ESG REPORT OVERVIEW

Thank you for your continued attention to Yingde Gases!

This report provides a detailed account of Yingde Gases’ corporate vision and 
goals for environmental, social, and governance (ESG) performance, as well as 
its practices and achievements in these areas over the past year.

Firstly, this report provides a comprehensive overview of Yingde Gases’ ESG 
management practices and efforts.

In 2024, under the guidance of the company’s management team and the 
ESG Committee, Yingde Gases remained committed to its "Five-in-One" 
Sustainable Development Strategy. Low-carbon development and green 
empowerment are core strategic priorities for Yingde Gases. To better provide 
green empowerment to its customers, the company has set a clear carbon 
reduction target: "By 2030, reduce carbon emission intensity per unit of 
revenue by 30% and drive carbon reduction throughout the entire industrial 
chain."

To this end, we had achieved a 20% reduction in carbon emission intensity per 
unit of revenue by 2024 through measures such as optimizing air separation 
energy efficiency, developing low-carbon business lines, and utilizing sustain-
able electricity. We have also established corporate carbon footprint account-
ing standards and norms, conducted product carbon footprint assessments, and passed on our carbon reduction 
outcomes to customers via low-carbon gas products. Meanwhile, we provide objective and quantifiable information 
on climate action and carbon reduction, environmental initiatives, employee development, social value creation, 
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MAIN PRODUCTS AND APPLICATION AREAS
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How
We Create
ESG Value

Philosophy

Core Areas

Materiality
Topics & SDGs
Commitments

椚䙁
We Believe in the Potential of Gases

GHGs
Emissions

Renewable
Energy

Utilization

Energy
Management

Sustainable
R&D

Toxic Emissions 
& Waste 

Management

Water Resource
Management

Yingde Gases’ Green Action

Deep decarbonization and
green development

8F�UBLF�PO�FOWJSPONFOUBM�SFTQPOTJCJMJUZ�
CZ�DPOUJOVPVTMZ�NBOBHJOH�HSFFOIPVTF�
HBTFT
�XBUFS�SFTPVSDFT
�BOE�XBTUF�XIJMF�
JODSFBTJOH�UIF�VUJMJ[BUJPO�PG�SFOFXBCMF�
FOFSHZ��"DUJWFMZ�QSPNPUF�UIF�DPNQBOZ�T�
EFFQ�EFDBSCPOJ[BUJPO�BOE�HSFFO�
EFWFMPQNFOU�UISPVHI�NBUVSF�FOFSHZ�
NBOBHFNFOU�BOE�FDJFOU�TVTUBJOBCMF�
3�%�

Driven by the three pillars of business, management, and capital, we will continue to upgrade
 our traditional advantage areas, develop emerging projects, 

and take the opportunity of deep decarbonization, green development, and expanding overseas
 markets to build a differentiated strategic breakthrough.

Safety
and Health

Employee
Recruitment

Employee
Engagement

Community
Relations

Employee
Benefits

Digital
Intelligence
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YINGDE GASES’ GREEN ACTIONS

·Improve energy efficiency of the air  
   separation units (ASU) .
·Promote high-efficiency air separation 
   alternative projects.
·Develop oxygen recovery business.
·Develop low-carbon hydrogen energy 
   business.
·Increase the use of renewable energy.

Target: 
Committed to reducing the company's 





Thank you for your continued attention to Yingde Gases!

This report provides a detailed account of Yingde Gases’ corporate vision and 
goals for environmental, social, and governance (ESG) performance, as well as 
its practices and achievements in these areas over the past year.

Firstly, this report provides a comprehensive overview of Yingde Gases’ ESG 
management practices and efforts.

In 2024, under the guidance of the company’s management team and the 
ESG Committee, Yingde Gases remained committed to its "Five-in-One" 
Sustainable Development Strategy. Low-carbon development and green 
empowerment are core strategic priorities for Yingde Gases. To better provide 
green empowerment to its customers, the company has set a clear carbon 
reduction target: "By 2030, reduce carbon emission intensity per unit of 
revenue by 30% and drive carbon reduction throughout the entire industrial 
chain."

To this end, we had achieved a 20% reduction in carbon emission intensity per 
unit of revenue by 2024 through measures such as optimizing air separation 
energy efficiency, developing low-carbon business lines, and utilizing sustain-
able electricity. We have also established corporate carbon footprint account-
ing standards and norms, conducted product carbon footprint assessments, and passed on our carbon reduction 
outcomes to customers via low-carbon gas products. Meanwhile, we provide objective and quantifiable information 
on climate action and carbon reduction, environmental initiatives, employee development, social value creation, 
and corporate governance to fully demonstrate our results.

Secondly, this report was developed with the support and input of stakeholders.

During the report compilation process, we maintained ongoing communication with stakeholders to address the 
needs of all parties. This report was finalized by gathering input from stakeholders—including investors, customers, 
suppliers, employees, and local communities—and organizing these insights to address Yingde Gases’ key ESG 
priorities. Compared to last year’s report, this version adds a new section on "Sustainable Products."

In 2024, Yingde Gases further expanded its overseas operations, completed diverstiture of clean energy business, 
and successfully brought in diversified shareholders. Accordingly, this report includes additional ESG-related 
information about NovaAir, our overseas brand in the Southeast Asian region.

Thirdly, this report further enhances the fairness and transparency of information disclosure.

To ensure data authenticity and credibility, we have engaged third-party service providers to conduct comprehensive 
carbon inventories for Yingde Gases on an ongoing basis since 2020, while publicly disclosing carbon emission data.

To enhance the transparency of information disclosure, we joined the Yangtze River Delta Green Certification Alliance 
and obtained the AAAA Certification for Enterprise Dual-Carbon Management Information Disclosure in 2024.

To ensure this report objectively and comprehensively discloses Yingde Gases’ achievements and gaps in ESG manage-
ment, we have engaged the China Quality Certification Center (CQCC) as an independent third party. CQCC will audit 
aspects such as the report’s benchmarking standards, compilation specifications, and data accounting methods, and issue 
verification opinions.

Yingde Gases is committed to advancing the sustainable development of the industry, driving the green transformation 
of the entire industrial chain, and co-creating a better future with all sectors of society.

Thank you again for downloading and reading Yingde Gases’ 2024 ESG Report. Should you require additional informa-
tion, please feel free to contact us and share your feedback or inquiries.
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YINGDE GASES’ CORPORATE GOVERNANCE

·Continuously update the anti-corruption  system.
·Enhance the level and duration of employee 
   business ethics training.

·Published a total of 10 policies, including the"Anti-Fraud 
   Management System" and “Anti-Corruption Compliance Policy”.
·Employee average annual business ethics training coverage 
   rate100%.

BUSINESS ETHICS
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STAKEHOLDERS AND
MATERIAL ISSUES

Yingde Gases' sustainable development strategy is a strategy co-constructed with various stakeholders of 
the company. The company's stakeholders include: customers, suppliers, employees, shareholders, govern-
ment and regulatory agencies, universities and research institutions, industry associations, communities and 
the public, etc. The company has always attached importance to the concerns and demands of stakeholders. 
We have established communication mechanisms with all stakeholders, understand the needs of all parties 
through various communication channels, and take timely actions to continuously improve and perfect our 
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 Green Action
YINGDE GASES’ CLIMATE PERSPECTIVE

Target: Committed to reducing the company's carbon emission intensity per unit of revenue by 30% by 2030, 
compared to the 2020 baseline. 

Based on calculations, the company's emissions in 2024 (*excluding emissions from clean energy business units) 
were 1,461.6 million tons, with a carbon intensity of 8.30 per 10,000 yuan of output value. The company achieved a 
20.3% reduction in carbon intensity compared to the 2020 baseline, bringing it closer to the 2030 target.

In the field of carbon emission reduction and risk management, the company faces dual pressures. On one hand, 
the gas production process determines high energy consumption intensity, with the separation of oxygen, nitro-
gen, argon, and other products from air separation units driven by electricity and steam resulting in consistently 
high carbon footprints per unit product, becoming a core obstacle to advancing product decarbonization; on the 
other hand,the energy supply structure faces significant constraints, with the company relying on customer 
redistribution for over 80% of its energy supply, making it difficult to independently carry out energy decarboniza-
tion reforms and the replacement of low-carbon green energy, thereby intensifying the execution difficulty for the 
company to achieve carbon neutrality goals in the energy sector.We have therefore developed a greenhouse gas 
emission reduction strategy for Yingde Gases.

GHGS EMISSIONS
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YINGDE GASES ALIGNS WITH INTERNATIONAL STANDARDS, EMPOWERING 
GREEN BUSINESS IN SOUTHEAST ASIA



SUSTAINABLE R&D
Target: Through the sustainable R&D of gas applications in multi-technology scenarios, we drive the transforma-
tion of clean business and sustainable development, to empower our customers.

In 2024，Yingde Gases achieved accomplishments in technologies such as VPSA (Pressure Swing Adsorption), 
sustainable application technologies, and excimer laser gas.
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To promote the company's sustainable R&D, Yingde Gases has established "Application and Innovation Research 
Institute" to coordinate the company's technology R&D in gas application technology, low-carbon technology 
application, non-low-temperature gas separation and other fields, to address future low-carbon development 
trends in the gas industry and enhance technical capabilities to cope with carbon neutrality.

APPLICATION OF LOW-ENERGY CONSUMPTION VPSA TECHNOLOGY
Yingde Gases has applied a 1，500Nm³/h VPSA unit in the Qingshan Project, providing customers with 1，200 million 
Nm³ oxygen annually. Compared to traditional air separation, it reduces energy consumption by 20%, saving 144 
million kilowatt-hours of electricity, equivalent to reducing carbon emissions by approximately 773 tons.

EXPANSION OF APPLIED R&D TECHNOLOGY
Yingde Gases Applied and Innovation Research Institute has established an industrial gas application matrix, 
covering areas such as aquaculture and food processing.

In aquaculture, Yudebao integrates three modules, increasing unit water volume productivity by 40% compared to 
extensive farming, achieving a water resource recycling rate of 92%. Without electricity for oxygen supply, it 
reduces carbon emissions by nearly 300 tons annually for medium-sized aquaculture farms.

For food processing, Xiandebao provides a full-chain liquid nitrogen rapid freezing solution. Liquid nitrogen 
shortens the freezing cycle by 67%, and the energy consumption per unit is reduced by 42%, with a reduction of 
550- 680 tons CO2 equivalent per 10,000 tons of food material processing. Yingde Gases drives innovation to help 
multiple fields move forward to a green and efficient way.

EXCIMER LASER GAS
Yingde Gases is deeply committed to the research and development of excimer laser gas, fully empowering the 
medical and semiconductor fields, and practicing the concept of sustainable development. In medicine, its excimer 
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Empower
society

YINGDE GASES’ SOCIAL PERSPECTIVE

Target: Committed to continuously improving our safety and health performance, taking responsibility for the 
safety of our employees, customers, contractors, and communities, and striving to achieve zero accidents and zero 
injuries.

Safety performance:Combined with the enterprise's own safety level and stage, we carry out various activities to 
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SAFETY TECHNICAL STANDARDS
Society is the fertile soil for the sustainable and healthy development of enterprises. Yingde Gases actively 
integrates social responsibility into its corporate mission.

We participate in the formulation of national, industrial, local, and association safety technical standards, such as: 
GB/TXXX "Requirements for Use of Stationary vacuum insulated Cryogenic Containers", GB/TXXX "Requirements 
for Use of mobile vacuum insulated Cryogenic Containers", AQ XXX-202X "Specification for safety management 
of cryogenic air separation unit of chemical industrial enterprises", DB31/T1282-2021 "Safety Technical Conditions 
for Hydrogen Filling of Vehicle Gas Cylinders", T/CCGA 90001 "Fire Hazards in Oxygen and oxygen-rich atmo-
spheres", T/CCGA 10004 "Technical Code for Safe Operation of perlites ", T/CCGA 90002 "Hazards in anoxic 
Atmospheres", T/CCGA 90003 "Classification of Mixed Gases: Oxidation classification". To make contributions to 
better promote social security technology and management.

DIGITAL INTELLIGENT SAFETY MANAGEMENT
In 2024, Yingde Gases deeply integrated digital intelligence with safety management, and comprehensively 
improved the level of safety risk management through a series of digital intelligence projects.

In the transportation link, the TMS system APP is combined with the hazardous chemicals map and equipped with 
G7 driving intelligent monitoring. AI accurately identifies high-risk behaviors such as fatigued driving and speed-
ing, provides real-time feedback, and links with offline rectification to reduce the risk of transportation accidents. 
During the construction of construction projects, the "Smart Construction Site" uses AI recognition technology to 
conduct 24-hour monitoring of seat belt and safety helmet wearing, hoisting areas, etc., ensuring the safety of the 
construction site. For chemical process safety analysis, the HAZOP analysis cloud platform is utilized to realize 
digital analysis, accumulate experience, cultivate professional talents, and improve process safety.

Meanwhile, numerous digital and intelligent projects provide strong support for safety management. Projects such 
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DIVERSITY AND INCLUSION
Target: Create a diverse and inclusive workplace culture where every person or group is welcomed, respected, 
supported, valued, and empowered to contribute fully.

Yingde Gases is a company in chemical industry, but our employees come from various industries such as Manufac-
turing, New Energy, IT, and Finance. We fully recognize the importance of diversity, not only reflected in objective 
factors such as employees' age structure, gender structure, educational background and working area, but also in 
individual factors such as their working methods, personal abilities and ways of thinking. At the same time, we are 
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PILOT PROGRAM
Yingde Gases officially launched the "Pilot Program" in 2021, a strategic talent cultivation initiative. In November 
2024, the second phase of the program was successfully concluded. During its implementation, 32 key elites from 
business and functional departments actively participated. Participants systematically studied 10 meticulously 
designed courses, delving into critical areas such as leadership development and the essence of strategic manage-
ment, significantly expanding their managerial cognition. Focusing on six core business topics, project teams spent 
12 months conducting in-depth discussions, field research, and other activities, ultimately formulating a series of 
highly practical and high-quality solutions that effectively assisted the group in overcoming business challenges. 
Two team integration activities successfully broke down communication barriers between departments, enhancing 
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EMPLOYEE CARE FUND
We have set up an employee protection fund to relieve the economic pressure of employees timely when they 
encounter sudden and major difficulties, The fund covers all employees, their spouses and children. We aim to 
enhance employees’ sense of security and belongings. Every year, there are a few employees or their family 
members who suffer from big accidents can benefit from the ‘Employee  Care Fund’

PAY ATTENTION TO THE EMPLOYEE WELLNESS
The company organizes employees to have a check-up every year, and invites doctors from hospitals to interpret 
the check-up report in detail for employees annually. At the same time, we hold online and offline wellness 
seminars about the abnormal check-up items to improve employee wellness awareness.

LONG-TERM SERVICE AWARD
Talents are Yingde Gases' most valuable asset and the driving force behind the company's continuous growth. At 
Yingde Gases, over 35% of employees have been serving the company for 10 years or more. In 2024, the company 
presented "Long-Term Service Award" to employees who have served for 5, 10, 15, and 20 years (totaling 746 
individuals), expressing sincere respect and encouragement to those who have contributed through their 
long-term dedication.

COMMUNITY RELATIONS
Target: Fulfill corporate social responsibility, focus on the community and education, and continue to contribute 
value to the society.

Society is the fertile ground for the sustainable and healthy development of an enterprise. Yingde Gases proac-
tively integrates social responsibility into its mission and is committed to empowering society with innovative and 
sustainable gas solutions. The majority of our factories are located in China's third- and fourth-tier cities and 
regions, supplying industrial gases to customers as well as creating diversified employment opportunities and 
contributing to local economic growth. We actively undertake social responsibilities by supporting public welfare 
initiatives and engage in university collaborations, focusing on long-term cooperation in areas such as technological 
R&D and talent cultivation. We have established a dedicated university scholarship program and have cumulatively 
donated over 1.8 million RMB in targeted contributions to colleges and universities.

Yingde Gases and Zhejiang University Jointly 
Cultivate Future Engineering Talents

On July 8, 2024, over 40 faculty members and students 
from Zhejiang University visited Yingde Gases' ASU 
manufacturing factory for a one-day internship. 
Yingde Gases' technical experts led the delegation on 
an in-depth tour of the modern manufacturing base 
located in Deqing, Huzhou. They provided detailed 
explanations on the air separation pipeline design 
process and container equipment manufacturing techniques, showcasing Yingde Gases' technical know-how and 
innovative achievements in the industrial gases sector. Yingde Gases places high importance on talent development 
and university-industry collaboration. This event not only offered students an opportunity to integrate theoretical 
knowledge with practical experience but also laid a solid foundation for future cooperation between the two parties. 



YINGDE GASES’ SUSTAINABLE GOVERNANCE
The new board of directors consists of seven directors (including independent directors), which oversees the 
company's values and strategies, provides advice on the company's prospects and business plans annually, 
and offers suggestions to the management on strategic issues. The board has established a Nomination and 
Remuneration Committee.

In terms of ESG governance, under the leadership of the CEO, the company has set up an ESG Committee 
as a management body that coordinates the company's environmental, social, and governance (ESG) work. 
Its responsibilities include formulating ESG strategic plans and goals, supervising and guiding the implemen-
tation of ESG management, and promoting communication and coordination among internal and external 
stakeholders.

Meanwhile, an ESG Working Group has been established. Under the guidance of the ESG Committee, it 
specifically implements ESG management work, improves the company's ESG performance, and compiles 
and releases the annual ESG report
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Corporate
Governance

YINGDE GASES' 
GOVERNANCE PERSPECTIVE
Yingde Gases pursues efficient governance and insists on integrating ESG concepts into corporate development, 
striving to work together with internal and external stakeholders to build a harmonious, green, and sustainable 
governance structure. To this end, we established an ESG committee to optimize the company's top-level gover-
nance structure. We also established a comprehensive company risk management system and continuously 
evaluate and reduce identified risks. At the same time, we hold on to business ethics, increased employee ethics 
training and institutional construction, upheld integrity, and deepened trust from multiple parties. 
We supported business integration and transformation innovation through a digitalization strategy, enhanced 
customer experience externally, gained data insights internally, improved data security, which in all helped the 
company achieve overall business development

Target: Continuously improve the company's sustainable governance and risk management system, empower 
company's sustainable development.

SUSTAINABLE GOVERNANCE &
RISK MANAGEMENT

ESG Working Group

ESG Committee

ESG
Working
Group

Industry
Innovation

Safety and 
Health

Employees
and

Society

Diversity
and

Inclusion

Business
Ethics

Greenhouse
Gas

Emissions

Risk
Manageme

nt

COMPANY RISK MANAGEMENT
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BUSINESS ETHICS
Target: Strongly adhere to business ethics and compliance standards, and create a clean, transparent, and fair 
business ethics system. 

Macro level business ethics is the creation and realization of commercial value on a reasonable and legal basis. The 
mid-level business ethics come from the internal management of the company. Micro level business ethics come 
from the values that companies assign to their employees. At the level of comprehensive compliance operation, 
the board of directors and core management are the main bodies responsible for establishing business ethics 
standards and implementing them. At the level of employee business ethics training, we have implemented 100% 
training on the principles of business ethics in the Employee Handbook for new employees. 100% of department 
managers and above have completed the 'Conflict of Interest Management Training' and exams.

The company regularly assesses various identified risks, including risks and opportunities related to the 
environment, society and governance (ESG), proposes recommended solutions for risk mitigation, supervises 
the implementation of these solutions, and ensures that all risks in the company's business operations and 
sustainable development are controllable and preventable.

Supervisor Board of
Directors

The higheist decision-making body for comprehensive risklent
bears ultimate responsibility for the integritymanagenand
effectiveness of the comprehensive risk management system.

The Third
Line of
Defense

Internal Audit

Finance, Legal,a
nd Compliance
Departments

The First
Line of
Defense

Functional
Departments 
and Business Units

METRICS

Annual average number of hours of employee 
ethics training (hour)

Proportion of department managers and above
who receive business ethics training (%)

Number of participants in conflict-of-interest 
training and examination (person)

Number of business ethics standard in the
company (number)

2020

-

100

���

8

2022 2023

15.6

100

522

9

2024

37.7

100

-

9

24.6

100

573

9

·The company's business ethics policy include: Ethical Issue Supervision Policy: "Anti-Fraud  Management System", 
   "Employee Handbook"

·Bribery and Anti-Corruption Policy: “Anti-Corruption Compliance Policy”

·Regular Review of Ethical Standards: such as the “Employee Handbook”

·Employee Ethics Training Standards: Training on "Code of Business Conduct and Ethics for Employees", "Conflict 
   of Interest Management Training for Employees", and relevant exams.

“Internal Audit Charter”
As an independent risk management organization, the audit 
department is responsible for investigating, reporting, and 
proposing improvement plans for risk issues.

“Employee Handbook”
Explanation of the definition of "conflict of interest";
Conflict of interest situations;
Principles for handling conflicts of interest.
Integrity and discipline; Confidentiality discipline; 
Disciplinary action, etc.

“Employee Code of Conduct”
Comprehensively elaborated on the code of conduct for all 
employees of Yingde Gases, as well as the reporting and 
handling procedures for violations of the code of conduct.

“Employee Reward and Punishment Management 
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DIGITAL AND INTELLIGENT EMPOWERMENT 
OF CORPORATE GOVERNANCE

INVESTOR RELATIONS AND
INFORMATION DISCLOSURE

Target: Utilize digital technology to accelerate a deeper integration of digitalization and business, to further 
enhance global operational management compliance capabilities, and to help the corporation achieve overall 
business development strategies and goals.

The digital transformation of Yingde Gases is an important part of the company's "Leap" Strategy. The company 
has established a digital unified base centered on big data, achieving ten end-to-end core business loops including 
planning, budgeting, business execution, performance, and feedback. In order to address the issues of "how to 
reduce the cost of digital system learning for employees at all levels of the company", "how to better obtain 
customer experience", and "how to obtain better data insights", the company has formulated a "3-Step" digital 
transformation strategy: Firstly, foundation integration and consolidation; Secondly, comprehensive coverage and 
key breakthroughs; Finally, data-driven leading innovation.

Yingde Gases’ Vision
Committed to becoming a leading provider of industrial gases and services

Digital Intelligence Target: Utilize digital technology to accelerate a deeper integration of digitalization
and business, to further enhance global operational management compliance capabilities, and to help

the corporation achieve overall business development strategies and goals.
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SUMMARY AND OUTLOOK
Yingde Gases adheres to the sustainable development strategy, deeply focuses on the core 

business of industrial gases, and creates green value for customers!

We believe in the potential of gases. By collaborating with universities and connecting with 
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Percentage of Grid Power
Supply (%)

Total Technological
Transformation Investment
 (10,000 RMB)

Total Water Use
 (10,000 Tons)

Total Amount Of Reclaimed
Water (10,000 Tons)

Condensate Water
Recovery (10,000 Tons)

ASU Circulating Water 
Rate Hazardous Waste（%）

Hazardous Waste (Ton)

ITEM

Nitrogen Oxides (NOX) 
Emission Intensity 
(tons permillion USD)

SulfXewp690 Td  42  sct 29(t)0(,00.664 0 0.4722 Tm
20 g748 29.1 6470.025 T 0 0 4.664 135-4.3354 334.1362 Tm
() )Tj
0 Tw -9.774 -1.2 Td
[m)0.5 (ission In)10.2 (tensit)15.1 (y )]TJ
0  -1.2 Td
[(()14.3 (to)-0.6 (n71,000 T)Vons)) 
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Employee Below
Age of 30 (%)

Employee Above
Age 50 (%)

Employee with
Master Degree (%)

Employee with
Bachelor Degree (%)

Employee Turnover (%)

Reqular Performance and
Career Development (%)

Training Courses

Total Training Hours（h）

Employee Average
Training Hours（h）

Annual average number of
hoursof employee ethics training
(hour)

Proportion of department
managers and abovewho receive
business ethics training (%)

Number of participants in
conflict-of-interesttraining anc 
examination (person)

Number of business ethics
standard in thecompany
(number)

2020
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Employee Between
Age 30~50 (%)

2022 2023 2024
Yingde Gases is an advocate of the"International Sustainability Disclosure Standards"

(ISSB).Therefore, in the disclosure of this report, Yingde Gases refers to"IFRS Sustainability Disclosure Stan-
dards No. 1" (IFRS S1)and"IFRS S2—Climate-related Disclosures."

Specific disclosure requirements can be found on t he ISSB official Website

IUUQT���XXX�JGST�PSH�TVTUBJOBCJMJUZ�UDGE�



492024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT 2024 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT50

Water Resource
Management

Governance

Strategy

Risk Management

Metrics and Targets

Governance

Strategy

Risk Management

Metrics and Targets

Governance

Strategy

Risk Management

Metrics and Targets

Governance

Strategy

Risk Management

Metrics and Targets

Governance

Strategy

Risk Management

Metrics and Targets

Governance

Strategy

Risk Management

Metrics and Targets

Page 25

Page 12

Page 25

Page 12

Yingde Gases' Green Actions - Water Resource Management

How We Create ESG Value - Water Resource Management

Yingde Gases' Green Actions - Water Resource Management

How We Create ESG Value - Water Resource Management

Management of
Toxic Emissions 
and Wastes

Page 26

Page 12

Page 26

Page 12

Safety and
Health

Page 28

Page 13

Page 28

Page 13

Yingde Gases' Social Empowerment - Safety and Health

How We Create ESG Value - Safety and Health

Yingde Gases' Social Empowerment - Safety and Health

How We Create ESG Value - Safety and Health

Diversity and
Inclusion

Page 31

Page 13

Page 31

Page 13

Yingde Gases' Social Empowerment - Diversity and Inclusion

How We Create ESG Value - Diversity and Inclusion

Yingde Gases' Social Empowerment - Diversity and Inclusion

How We Create ESG Value - Diversity and Inclusion

Yingde Gases' Social Empowerment - Employee Recruitment

How We Create ESG Value - Employee Recruitment

Yingde Gases' Social Empowerment - Employee Recruitment

How We Create ESG Value - Employee Recruitment

Employee
Recruitment

Page 30

Page 13

Page 30

Page 13

Yingde Gases' Social Empowerment - Employee Engagement

How We Create ESG Value - Employee Engagement

Yingde Gases' Social Empowerment - Employee Engagement

How We Create ESG Value - Employee Engagement

Employee
Engagement
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Page 14

Page 33

Page 14
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